AUTHENTICATED
U.S. GOVERNMENT
INFORMATION

GPO

§250.94

(2) Upon requesting information
about Tribal status, the State must ex-
plain the reason for its request for the
information (e.g., to determine which
JOBS program will serve the individ-
ual), and refer the individual to the ap-
propriate Tribal JOBS program for fur-
ther information;

(3) Such information is only re-
quested in those areas in which there is
a Tribal JOBS program or an applica-
tion pending and where a State JOBS
program is also in operation; and

(4) Information requested must relate
only to membership in those Tribes or
Alaska Native organizations operating
or expected to operate a JOBS program
in the area.

§250.94 Program administration, im-
plementation and operations.

(@) The Tribal grantee must des-
ignate a Tribal agency or department
to administer the Tribal JOBS pro-
gram.

(1) The designated agency or depart-
ment will be responsible for the admin-
istration of the Tribal JOBS program
including the requirements under
402(a)(19) and part F of the Act.

(2) The responsibility for the admin-
istration of JOBS, pursuant to para-
graph (a)(1) of this section, includes
functional areas such as exemption and
priority determinations (§250.30), ori-
entation and referrals (§250.40), assess-
ment and the development of the em-
ployability plan (§250.41), JOBS activi-
ties (§250.44 and §250.94(e)), dispute res-
olution and hearings (§250.36). Certain
other related functions are retained by
the State IV-A agency. These include
the administration of provisions on
child care (part 255) and transitional
child care services (part 256).

(3) The designated agency or depart-
ment may not delegate or contract out
any functions which involve agency
discretion, except as provided for in
§250.10 of the regulations.

(b) The Tribe or organization that
submitted an application by April 13,
1989, may begin operating its JOBS
program as of the first day of any quar-
ter between July 1, 1989 and October 1,
1990, independent of the State’s JOBS
implementation date. If the Tribe or
organization elects to begin operating
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its program before the State, during
this interim time period:

(1) The Tribe or organization must
guarantee necessary child care (with-
out additional title IV-A funding for
child care pursuant to part 255) if it re-
quires an individual to participate in
its JOBS program.

(2) If the Tribe or organization can-
not guarantee necessary child care as
described in paragraph (b)(1), it cannot
require an individual to participate in
its JOBS program but may operate an
entirely voluntary program.

(c) The Tribe or organization may
not begin its JOBS program prior to
approval of the Secretary. Final docu-
mentation for the application (mean-
ing supplemental materials submitted
after the initial April 13, 1989 applica-
tion) must be sent to the Department
at least 45 days prior to implementa-
tion of the Tribal program. This will
allow sufficient time for the Depart-
ment’s review and approval.

(d)(1) Tribes or organizations shall
not be subject to the specific require-
ments of §250.12 of the regulations, but
must coordinate program services with
appropriate agencies as follows:

(i) The Tribal application with final
documentation must be submitted to
the State IV-A agency for its review
and comment at least 30 days before
submittal to the Secretary. The Tribe
or organization shall consider com-
ments made by the State IV-A agency
in its application submitted to the Sec-
retary.

(if) The application with final docu-
mentation must also be made available
to Tribal members for review and com-
ment at least 30 days prior to submit-
tal to the Secretary. The Tribe or orga-
nization must certify in its application
that such public participation has
taken place.

(2) To operate a JOBS program, the
Tribe or organization must coordinate
with the State IV-A agency to ensure
that interrelated program functions
are effectively performed. These func-
tions include State responsibilities—
such as providing to the Tribal grantee
eligibility notifications and the nec-
essary child care funds or services for
Tribal participation—and Tribal re-
sponsibilities—such as notifying the
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Office of Family Assistance, ACF, HHS

State IV-A agency when Tribal mem-
bers fail to participate without good
cause.

(3) A Tribe or organization must con-
sult and coordinate with other provid-
ers including those specified in para-
graph (d)(4) of this section, to identify
existing resources, prevent duplication
of services, and ensure that the maxi-
mum level of services is available to
enable participants to achieve self-suf-
ficiency.

(4) At a minimum, the Tribal grantee
must consult and coordinate with:

(i) The Tribal agency responsible for
JTPA, if applicable;

(if) The Tribal agency responsible for
other employment and training serv-
ices, including those offered under the
Bureau of Indian Affairs;

(iii) The Tribal agency responsible
for education, including any programs
under the Bureau of Indian Affairs, the
Department of Interior, or under the
Office of Indian Education of the De-
partment of Education.

(5) The Tribal grantee must consult
with existing formal advisory councils,
such as private industry councils, on
the development of arrangements and
contracts under JOBS, as described in
§250.12(d).

(6) The Tribal grantee must consult
with private industry councils and
Tribal Employment Rights Offices, as
appropriate, to identify, and obtain ad-
vice on, the types of jobs available or
likely to become available within a
reasonable commuting distance from
the Tribe’s designated service area or
the organization’s boundaries. The
Tribe or organization must ensure that
JOBS provides training for the types of
jobs which are, or are likely to become,
available in or near its designated serv-
ice area or organization’s boundaries
and that resources are not expended on
training for jobs that are not likely to
become available.

(e) Tribal programs are subject to the
requirements of §250.44 but are not sub-
ject to the requirements of §250.45.

(1) A Tribal JOBS program must in-
clude all the mandatory components at
§250.44 unless the Tribe or organization
can justify that such activities are in-
appropriate. A Tribe’s or organization’s
application must describe the types of

§250.95

activities and methods of delivery for
each of the mandatory components.

(2) Tribal programs are not subject to
the provisions at §250.45 but must in-
clude at least one of the following com-
ponents unless a Tribe or organization
can justify that such activities are in-
appropriate:

(i) Group and individual job search,
as described in §250.60;

(ii) On-the-job training, as described
in §250.61;

(iii) Community work experience pro-
gram, as described in §250.63, or a work
experience program as approved by the
Secretary;

(iv) Work supplementation program,
as described in §250.62;

(v) Alternative education, training
and employment activities which are
not described in §250.60, §250.61, §250.62
or §250.63, as approved by the Sec-
retary.

(A) Innovative approaches with the
private sector are encouraged if they
are consistent with the purpose of
JOBS to assist AFDC recipients to
avoid long-term dependency.

(B) JOBS funds may not be used for
public service employment or for al-
lowances other than for those required
for supportive services as described in
part 255.

(3) Because the amount of the IV-A
payment is an integral part of deter-
mining participation in work
supplementation and community work
experience programs, a Tribe or organi-
zation may operate these programs
only if adequate agreements with the
State IV-A agency are implemented.
The agreements should cover oper-
ational procedures and the exchange of
information, including grant levels and
child support calculations for commu-
nity work experience participants and
earnings for work supplementation
participants.

§250.95 Supportive services.

(a) The Tribal grantee must provide,
pay for, or reimburse necessary sup-
portive services (other than child care)
pursuant to part 255, including trans-
portation and other work-related ex-
penses, that the Tribe or organization
determines are necessary to enable an
individual to participate in JOBS.

179



		Superintendent of Documents
	2010-11-12T18:46:02-0500
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




